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Our 10th Anniversary is somewhat of a paradox to me.  On one hand, I feel like it was just yesterday  

that Dan and I were making plans and trying to decide on a name for the new electrical contracting  

company we wanted to start.  On the other hand, as I reflect on all that has transpired over the past  

decade, it seems like a lifetime has passed!  Bright Future has grown to five locations, become licensed 

in eleven states, employs over 350 employees, survived the worst financial recession in our lifetime, 

completed hundreds of projects, supported untold numbers of agencies, individuals and charities with 

our time and talents and, unfortunately, suffered through the loss of too many friends and family. 
 

The Bible, well known financial advisors, and other prognosticators makes numerous references  

regarding the need to build on a strong foundation in order to withstand life’s inevitable challenges.   

At Bright Future, our people and our core values help create that strong foundation needed to “make 

hay”, both when times are good and when times are not as good. 
 

After successfully completing 2015, this year started out a little slow with the postponement and  

cancellation of several projects on which we had counted.  However, thanks to some great estimating 

and sales efforts, we are back on track with the backlog returning to normal levels and an expectation 

that the trend will continue.  All our branches are actively recruiting and hiring additional staff to  

support this expected growth. 
 

Congratulations on a terrific first decade!  I’m looking forward to the opportunities in store for us in  

the next ten years and to continuing to be the “contractor of choice”! 
   

WHAT DOES IT MEAN TO BE “THE CONTRACTOR OF CHOICE”? 
  Safety Emphasis    Proactive rather than reactive  Passionate   

 Solutions rather than problems  Honesty and integrity    Consistency 

 High productivity    Responsive     Knowledgeable  

 Fair and reasonable    Effective Communication   Teamwork   

 Innovative      Generosity 



Central Florida Division -  

Feature Employee, Bob Stevens 
 

Bob Stevens started his career with us at our previous company, Amber Electric, in 1992.  

Because of Bob’s hard work and commitment to doing a great job, he moved from an apprentice in the  

field to Warehouse Manager and then on to our Commercial Estimating department where 

he is now a Senior Estimator. Some of his successful projects are Alfond Inn, Fairfield 

Bonnet Creek, Ikea Orlando & Ikea Tampa, Publix Headquarters and currently Orange 

County School PS-8. Bob enjoys working with our customers, building some of the larger 

projects in Central Florida. He is very involved with our Central Florida ABC chapter and 

enjoys meeting all the members in the industry and building relationships for Bright     

Future Electric. 
 

Bob is married to his bride, Trilby, of sixteen years. Together they built a log home in 

Winter Garden on five acres.  They have a 24  year old daughter, Alyssa, and a new  

granddaughter, Ava Hayden, who was born on March 12th. Bob and Trilby are avid  

Orlando Predator football fans and enjoy bicycling and going to the beach. 
 

Bob is also a Beekeeper!! He started at the age of eight years old and has refined his  

beekeeping skills throughout the years. He sells honey in the community and recently 

started selling at a local farmer’s market. Checkout his business, Winter Garden Honey 

Company at www.wghoney.com .   Thanks for all you do, Bob, in making Bright Future 

Electric the Contractor of Choice. 

Florida West Coast Division - Feature Employee, Todd Roy 
Todd Roy was born in Nashua, New Hampshire.  He attended local schools through middle school and then high school in Wisconsin.  

After high school Todd enrolled at the University of Massachusetts, majoring in accounting.  It didn’t take Todd long to realize that  

accounting didn’t fit his personality so he began to pursue other options for a lifetime career.  While working in the retail sector, Todd 

met his wife Tania.  Shortly after their marriage, Todd was introduced to his best friend’s brother who was a superintendent for an  

electrical contractor.  Todd liked what he heard and began working as a helper.  He soon enrolled in the local ABC Electrical  

Apprenticeship program and four years later Todd had his journeyman card and a solid position with the company - - all was set for their 

future. 
 

However, following a particularly harsh winter, Tania informed Todd that she “was done with winters”!  Tania is a Florida native born  

in Bradenton, and she was ready not only to move but to move back to southwest Florida.  They moved to Sarasota and fill their  

weekends with hiking, concerts and going to the beach.   
 

After the move, Todd found employment with Doyle Electric renovating a large multi-story 

assisted living facility.  Unfortunately for Todd but great for Bright Future, after the 8-month 

project was completed Doyle had to reduce its manpower due to lack of work.  He had seen 

the BFE sign at our original “strip mall” location and stopped by to inquire about employment 

opportunities.  As he came in the door, Steve the Greek was headed out with a phone to his ear 

and plans in his hands.  One question from the Greek, “Do you have a license?” and when 

Todd said yes, the Greek shouted “Hire him. Come see me tomorrow, and we’ll figure this 

out”. 
 

Not long after that Todd was working first as a foreman then as a superintendent on some of 

our larger projects including the renovation of a 1920’s 7-story hotel into a modern Hampton 

Inn.  He has been involved in building a unique “modular construction” 2-story assisted living 

facility, comprised of 38 separate modules.  Earlier this year, after three years of proving  

   himself time and again, Todd was brought into the office to help man our 

     new Pre-Construction Department . 

       (see more in the article titled  

        Florida West Coast Office) 

http://www.wghoney.com


Central Florida Division - Feature Employee, Johnny Bisbee 
 

Johnny started his career with the Bright Future family way back in the summer of 1999. He was hired 

as a helper and went through the FEAT apprenticeship training program. This was the stepping stone 

that helped him reach the position he now holds as a job superintendent.  
 

When not at work, Johnny and Amy (his wife of 10 years) enjoy all things outdoors. They recently 

bought a “toy hauler” camper and a couple 4-wheelers which they take out camping and riding every 

chance they get. Johnny is also an avid hunter and fisherman and spends a lot of his free time chasing 

that next wall hanger.  
 

Johnny is one of the most dedicated employees a company could be lucky enough to have on its  

payroll.  Contractors comment on his professionalism and courteousness when communicating with 

their superintendents and with owner’s representatives.  Johnny is one of the many reasons Bright  

Future is able to call itself “The Contractor of Choice”! 

Alabama Division  -  

Feature Employee, Steve Clem 

 

Steve Clem started with Haymaker Electric,  

a predecessor of Bright Future, in June 1993 and moved to  

BFE in March of 2009.  He has been involved in many interesting jobs such  

as high-rise condos on the beach, textile mills across the Southeast and several steel mill power plant 

upgrades, but the most challenging (and rewarding) was Brookwood Hospital in Birmingham.  This job 

allowed Bright Future to do more in one project than we had ever done before.  We installed 15kV and 

480v switchgear, two 2 mW generators, six 2500 kVA transformers, 8 – 1200A – 1600A transfer  

switches, over 5 miles of 15kV cable, and thousands of feet of 480V feeder cable.  All of automation for 

the generators and switchgear was controlled over several miles of fiber optic cable.  All the terminations 

for 15kV/480V/fiber were made by our employees, most of whom are still employed with BFE and   

continue to help with larger shut downs. 
 

Steve is currently working at LabCorp which is also proving to be a challenging job as we are trying to 

keep the business in this historic 108 year old building running 24/7 while doing a total remodel. 
 

Steve says “in his rare free time”, he enjoy traveling with my wife Michele and son Joseph.  He has  

recently begun doing woodworking and has made a cradle, a table and various smaller pieces such as 

candle holders, tops, and picture frames.   

Alabama Division  - Feature Employee, William Andrews 
 

William Andrews was born and raised in Russellville, Alabama, located near the northwestern corner of the state.  He met his wife of 24 

years, Lori, in Russellville, too.  Lori studied education at University of North Alabama while William was studying the electrical trade.  

Soon after their marriage, they moved to Cullman in 1991 where Lori got a job teaching special education at Cullman High School and 

where they have raised their three sons.  The oldest of them, Aaron, is 20 years old and is finishing his junior year at Auburn University 

in the business school.  Seth is a graduating senior who plans to attend Auburn in the fall and, like most young folks his age, is not sure 

what he’d like to study but is leaning toward  business like his brother.  Luke, their youngest, is a freshman at Cullman High.  Most  

recently, William and Lori have been spending many hours at the soccer field where the two  

younger boys have helped get their high school varsity soccer team into the state playoffs!    

When William has spare time, he fills it with fishing and family!   
 

William was a former employee of Haymaker Electric (one of BFE’s predecessors) before     

moving to Bright Future Electric.  He says his favorite job was Blue Cross / Blue Shield in  

   Huntsville, mainly because everything went smoothly and as planned,  

        which he notes is seldom the case in construction.  Currently at  

      Publix, William is the foreman at a job where he says 

           “shopping’s a pleasure” but the construction 

  beforehand is not always!   



Florida West Coast Division -  

Feature Employee, Sean Trask 
 

Sean Trask is a southwest Florida native.  Born in Bradenton he attended local schools,  

competing in sports up until high school.  Wanting to follow in the footsteps of his dad, BFE’s Service Manager, Bobby Trask, Sean 

began his electrical career as a helper for the Sarasota branch of Integrated Electrical Services (IES).  His initial project was a 100K sq. 

ft. manufacturing facility, and he was hooked.   
 

With the phase out of IES in Florida, Sean followed his father to Windemuller Technical  

Services, a mid-sized electrical contractor also located in Sarasota. He realized that he needed 

technical training as well as on-the-job experience so he enrolled in the local 4-year electrical 

apprentice program.  Proving to be a quick learner, Sean was already running small projects by 

his third year in the program.  After graduating Sean continued running small, local projects for 

WTS until they landed a large contract with AT&T to construct cell towers throughout the  

southeastern US.  Sean set out as the lead superintendent of a 4-man crew that travelled  

extensively throughout Florida, Georgia, Tennessee, and the Carolinas on a one year,  

10-tower project. 
 

After completing the cell tower project, work at WTS had begun to slow, and Sean decided to 

seek other employment.  He came to BFE just as we were beginning the New College of Florida 

renovation project, and we were lacking a superintendent for the work.  Sean took on the  

responsibilities and has never looked back. 
 

As Mike Fox began to grow our new Low Voltage Department, he asked Sean to come on board 

as his Senior Superintendent.  Besides his apprenticeship training, Sean had attended numerous 

other training programs such as KanTech and AccuBid and was uniquely qualified for the  

position.  Under Sean’s guidance, BFE is developing a reputation throughout southwest Florida  

as the “go to” company for access control, fire alarm and structured wiring. 
 

Sean is not married though he admits to having a standing, long-term relationship.  He is an avid hockey fan and, when time permits, 

he’s spending his weekends on the golf course or with friends in the backyard cooking on his smoker.  He also enjoys taking his fire-

arms to the range for a bit of target practice. 

Florida Panhandle Office - Victor Hathcoat 
Greetings from the Panhandle! I’m thrilled to report that Whole Foods has opened on schedule and has taken Destin by storm. I want to 

express my gratitude to the team that came together to make it happen - Brad Leatherwood and all of our Panhandle crew, the groups 

from B’ham, Ocoee and Sarasota, and Tommy Cowan who provided our PM support!   All were indispensable in accomplishing this 

tremendous project. It really pays to be part of such a big “family”. It was also great to meet more and more of our “BFE cousins”. 
 

But man doesn’t live by Whole Foods alone … there’s much more to us. Darrick Lund is now overseeing a condo job in Seagrove. It’s a 

small job but not without its challenges. We’re building atop an existing restaurant. Combine that with an extremely tight jobsite and all 

of the car and pedestrian traffic that comes from working on 30-A (the beach road, two-lanes, built out, high end destination), and you 

have yourself quite a little task! 
 

Hue Barnes has finished the Regions Bank in Panama City, as well as numerous small jobs with which he’s been burdened. He’s now at 

the Gulf Power plant in Southport, FL wiring their new maintenance facility and renovating the Admin Building. I’m happy to report 

we’ve rehired Ryan Chval. He is Hue’s right hand for now until we find a job for him to run!  We’ve also hired Aaron Brown, who 

worked for us at Whole Foods. He’s finishing a sales building renovation and new service bays at Bahia Mar Marina.  
 

All in all, I’d say we have a Bright Future!  The Panhandle  

Crew-better, stronger, faster (and so are our BFE cousins)!  



 

Memory Lane Cottages - Central Florida Division Feature Project 
 

Memory Lane Cottages is a 15,000 sq. foot assisted living facility 

located in Oviedo, FL. This facility specializes in housing seniors 

who suffer from the most advanced stages of dementia and  

Alzheimer’s diseases. The building houses 20 separate living  

quarters so that each of the residents has his/her own personal  

space to relax. The common gathering areas are equipped with 

large televisions and comfortable seating for the residents to enjoy. 

Meals are prepared in the commercial kitchen by a personal chef 

who the owners hired to make sure the loved ones are getting  

proper nutrition. The job was headed up by Johnny Bisbee, a  

   superintendent in our special projects division.  

     Johnny and his team which  

      include Angel Andredes, Mike McKenna, Benny Partida and Kenny Depavia did an outstanding 

        job for a contractor we have never worked with before. Thank you all for the hard 

  work in making this another successful job for Bright Future Electric. 

 

 

Skip Brown -  

VP & General Manager,  

Central Florida Division 
The first quarter  

of 2016 was great for Orlando!   

We were excited to celebrate 10 years of Bright Future Electric   

in February.  We hosted an employee appreciation BBQ here at  

the shop where Noble Thomas and Skip smoked up some great 

BBQ!  Congratulations to our Bright Future family on 10 years   

of success and … here’s to 10 more!   
 

Our project backlog grew very quickly in the first quarter, and 

we are happy to be very busy!!  One of our largest projects is a 

new school concept with Orange County Public Schools.  It’s a   

K-8 school located on one campus.  This will be a two year  

project, and we’re excited to be a part of this high profile job.   
 

We have several great projects that we’re proud to be a part of  

and which will be finishing in the 2nd quarter.  One is the World  

of Coke project at the newly renovated Disney Spring’s enter-

tainment and shopping complex.  The lighting package for this project was quite unique and the finished product will be a sight to see with 

LED lighting effects by which all visitors are sure to be impressed!  
 

A second project is the Florida Hospital Memorial Medical Center NICU.  This interesting project involves adding the NICU unit to the top 

floor of an existing, fully functional hospital.  Because this was an active hospital, Bright Future had to manage the hospital air quality and 

prevent any disruptions in hospital functions throughout the entire construction process!  This will be another great accomplishment for 

Bright Future!   
 

In May, we will be presenting five of our projects for the 2016 ABC Excellence in Construction Awards.  We’re hoping to bring home   

Eagle Awards for Universal’s Royal Pacific Ballroom, Residence Inn, Interlachen Country Club, Summer Bay Resort and Correct Craft!  

We are proud of these five projects that deserve to be recognized!    
 

We would also like to welcome two new employees to our team, Olga Martin and Michelle Payne.  We hired both of these women from a 

local tech school, Orange Technical College, just a few months ago.  Olga will be a Commercial assistant while Michelle will be our new 

Service & Special Projects assistant!  Welcome to the Bright Future Family ladies!!!  
 

We are gearing up for our Bright Future picnic on May 7th, and then summer is here!!  Hope everyone has a safe and great summer!  Thank 

you for all your hard work and dedication to making Bright Future successful - we look forward to the many opportunities that lie ahead!  

We truly have a great team and family here in Central Florida!! 



Aqua 280 – Florida West Coast Division Feature Project 

Aqua-280 is a 9-story over parking condominium located on Sarasota’s prestigious Golden Gate Point.  The project is  

currently at $1.2M, and we are doing the work in conjunction with Boren Craig Barber & Engels from Naples. There is a 

pool on the Sarasota Bay side of the building along with a dock that has slips for each of the residents.  The second floor 

has a workout/amenities area, and there is a “look out” feature on the roof. 
 

We have been assisting the engineer, architect and owners with the overall lighting and power design for each of the condo 

units.  The units range in size from 3,400 to 5,700 sq. ft.  The angular structure of the electrical room posed some  

       challenges, along with the complications associated with being on the water and having to  

       maintain flood plain elevations.  Between the CAD department and the Pre-Con  

        department we were able to overcome these challenges in laying out the 

       electrical room which allowed us to install a 1,200 amp service 

   and unit load center meters, along with other panels, all 

    Code compliant.  Alex Quiros is the project  

                      manager and Mike  Capano is 

           the superintendent. 

 

The West Coast Branch has recently opened a pre-construction department.  Its purpose is comprised of five key  

components: 
 

*Identify issues and concerns early-on and develop and implement ways to overcome them. 

*Develop and submit RFI’s before construction begins, then submit and track the responses. 

*Reengineer drawings as necessary based on actual field conditions and materials used, then  submit and  

  track the responses. 

*Prepare necessary submittals based on the Electrical Code, project specifications and type of building  

  being constructed, then submit and track the submittals. 

*Prepare shop drawings for deck layout, electrical room layout and prefabrication. 
 

The department is currently manned by Alex Quiros and Todd Roy.  Both Alex and Todd have a wealth of field experience, 

and they are quickly making the transition to “desk work”.  The department is managed by Nick Panagiotakis.  Working in 

conjunction with superintendents and project managers this three-man team reviews project drawings, scopes of work and  

specifications to streamline the building process for the field. 
 

In addition, Alex is currently working towards moving into project management as Todd takes over more and more of the 

pre-con responsibilities. 

Florida West Coast Office 

David Hicks - Division Manager   

Steve Panagiotakis - Operations Manager 



Bright Future’s Alabama Division started 2016 working hard. We started New Year’s Eve  

with a shutdown at the Alabama Power Company headquarters building in downtown Birmingham  

changing out a 4000A switchgear lineup and related busway. Some 30+ electricians split up into two 12 hour shifts working until     

Sunday January 3rd to get the $775K worth of switchgear, busway, controllers, and software installed. When the dust settled, we had 

completed over $1M worth of work in 4 days. It’s difficult to find the words to adequately express my appreciation and admiration for 

the guys that worked so hard during that holiday weekend.  
 

The LabCorp project is a completely renovation of a 100+ year old building where human tissue samples are tested 24 hours a day,  

seven days a week. The project has proven to be just as challenging as we suspected, but Superintendent Steve Clem and his capable 

crew are doing a great job staying ahead of the game. They have completed several shutdowns to change out several pieces of switch-

gear and have several more to do. Patrick Merrill is still travelling all over the country managing the Healthsouth Generator projects. 

We just received our notice to proceed with 4 more generator projects in New Hampshire, South Caroline, New Mexico, and Utah. We 

are still working to finish the last one of the five projects in Arizona but will soon be finished with that one. Darrell True is putting the 

finishing touches on the Brice Campus 15kV distribution project at the University of Alabama in Tuscaloosa. Several challenges lie 

ahead in the next few weeks, but I’m sure that Darrell and his guys will power through those to get finished. Another project at the    

University of Alabama is the General Classrooms building. This is a large building with several lecture halls and classrooms. Johnny 

Burnett and his crew of guys are feverishly working toward a completion date that will allow for classes to be held there beginning   

with the Fall semester.  
 

William Andrews’ team just completed the Operating Rooms addition and renovation at Crestwood Medical Center in Huntsville, and 

we recently received a commendation letter from the general contractor expressing their appreciation for a job well done. William has 

just started a new project in downtown Birmingham - the Publix Midtown will prove to have its challenges, but I know his crew will 

handle them without a problem. Blake Panter is working with Buck Davis as Assistant Project Manager for the Publix project and is 

doing a good job. Buck is leaning hard on Blake. Blake is learning fast and handling most of the day-to-day issues. 
 

When we started the Cahaba River Health and Rehabilitation project we knew that it would have its issues. Working with a new general 

contractor is always a challenge, but this project started out with obstacles we placed in front of ourselves. Before we even started, a 

mistake in the estimate was discovered, and it would take great effort to make it come out in the black at all. Superintendent Rick  

Kennedy, Project Manager Tommy Cowan, and every man that has worked on the project has done a superb job completing the project 

as efficiently as possible. We are in the final weeks of the project, and it looks like it will be completed with a higher margin than we 

believed possible. Thank you to every person associated with this project for your hard work.  
 

Its difficult to believe its been 10 years!  Congratulations to all the BFE team for the success experienced in that time. Congratulations 

to our featured employees, William Andrews and Steve Clem. We appreciate all that you do! To everyone in the Alabama Division that 

was not mentioned above, thank you for what you do everyday. We don’t say it often enough, but know that your work and dedication 

do not go unnoticed and are very much appreciated. Hope everyone has a safe and enjoyable summer.  I hope all the Alabama  

employees will come out to enjoy an afternoon at the Birmingham Baron’s Baseball Park on July 24th to celebrate our anniversary! 

Carmon Colvin - VP &  

General Manager, Alabama 

Nexair - Alabama Division Feature Project 

 

Nexair is a company that sells inert gases and welding equipment nationally. They purchased a building approximately 3 miles from 

where they were located. The new building had been vacant for nearly 10 years, and we completely gutted all existing   electrical  

systems before installing a new 480V service to handle the HVAC system and some of their equipment. A completely new lighting  

system was installed utilizing motion sensors. There was approximately 8500’ of office area and about 11500’ of warehouse distribution 

area. Most of the lighting was fluorescent except the exterior, which was LED. This project was done for a contractor from Memphis 

who is the contractor for Nexair nationally. It was design build, based on information passed on by the  general contractor. There were 

numerous change orders on the project, and the GC accepted all 

with a quick response. This project was overseen by superintendent 

Shawn Silas with the help of Alex Heerten and Courtney  

            Stevenson.  Thank you, Shawn and  

         team, for a job well done. 



Code Highlight 
 

A common question that is heard about sizing conductors using the charts in Article 310 of the NEC is: “Why can’t we  

use the values in the 90°C column of the chart?” 
 

Answer: Article 110.14 (C) requires a conductor size to be selected so that the temperature rating of the termination or    

device is not exceeded by the conductors used. To date there are no listed terminations rated at more than 75°C, therefore 

conductors must be selected using the 75°C column.  110.14 (C) allows the use of the values in the 90°C column when   

calculating ampacity adjustment, correction, or both.  
 

A second common question is “Can I connect more than one conductor on a single terminal, such as a circuit  

    breaker?” 

     Answer: Section 110.14(A) requires terminals for more than one conductor to be so  

       identified.  In the absence of such identification, only one conductor is  

  permitted to be attached to a single terminal. 

SAFETY EMPHASIS 

Central Florida - Steve Thompson    
Safety should be the first thing mentioned before the start of each shift.  Below is the list of the  

top seven OSHA violations.  Think about how we can do our jobs in the safest way possible and avoid these violations! 

 1. Fall Protection - not wearing the require fall protection when its required, having open sides and edges not  

 guarded properly. 

 2. Hazard Communication - poor hazard communication where containers are not labeled, there are no Safety Data 

 Sheet (SDS) for the material on the job or there is a lack of adequate education and training. 

  3. Scaffolding - lack of guard rails, improper access and improper construction of the scaffolding.  We make  sure it’s 

 been tagged and look it over before using it.  

 4. Lockout/Tagout - Inadequate worker training in using the Lockout/Tagout program, using the Lockout/ Tagout 

 locks for other purposes or just not using the program at all.  

 5. Powered industrial trucks - powered industrials trucks being used by workers with poor skills or those not certified 

 to operate them. Workers need to be evaluated every three years on their skills for operating  the equipment.  

 6. Ladders - Using ladders with damaged side rails, using the top ladder step as a rung, overloading the ladder and 

 using the ladder improperly.  Damaged ladders should be locked up or removed from the job.  

 7. Electrical Wiring - Wiring problems with flexible cords, cables cut through the insulation, bad cord caps and poor 

 use of extension cords.  

 Remember … plan your work and have the proper tools and Personal Protective Equipment (PPE) to do the job safely. Our 

goal is to have everyone return home every day with no injuries while maintaining zero incident projects! 

Florida West Coast - Nick Ninos 
Last year we implemented a Superintendent Safety Score Card.  All Superintendents are graded monthly on a point scale for 

items such as having the required labor postings in jobsite trailers, adherence to PPE and LOTO policies, conducting weekly 

safety training, completing and entering their safety paperwork into their computers in the appropriate location within their 

jobsite folder, and the proper use of ladders and tools.  These are just a few of the items monitored. This process enables us 

to check for and track potential safety problems on jobsites, correct any safety deficiencies and prevent incidences from  

occurring.  This system also allows us to better assist our superintendents in complying with both OSHA and BFE Safety 

Policy requirements. 
 

The results?  As of the end of the first quarter of this year PPE compliance across the board has markedly improved.  

Knowledge of OSHA requirements for all personnel has also greatly improved, and there is a greater involvement by our 

non-supervisory personnel in committing to safety.            



Historic Redmont Hotel -  

Alabama Division Feature Project 
 

The Redmont Hotel was built in 1925. It was unusual at that time because each of the 200 guest rooms had its own private 

bath. In addition to this unique feature, the hotel also had chilled water and ceiling fans. The hotel has had many notable 

guests stay including entertainers, governors, and sports stars. Hank Williams spent the last night of his life at the Redmont. 

Over the decades this unique, beautiful building has change ownership several times and attempts at restoration have  

occurred often.  
 

The project that has just been completed was a 

renovation to restore much of the architecture to 

its original condition and add amenities and 

luxury items that had never been there before. 

The Redmont has joined the Hilton group  

labeled “Curio Collection by Hilton”.  
 

This $1.4M electrical project was most  

interesting with Don Greer and his crew  

handling the obstacles posed by a demanding 

general contractor and owner. We are proud  

to have been a part of the re-opening of one  

of Birmingham’s finest and most historic  

landmarks.  

Sansara – Florida West Coast Division Feature Project 
 

Sansara is a 10-story over parking luxury condominium 

project going up in downtown Sarasota.  We are doing the 

work in conjunction with Kellogg & Kimsey, a Sarasota-

based general contractor.  The current contract value is 

$1.3M. 
 

The project consists of 17 units with a single penthouse 

suite occupying the entire 10th floor.  All the units are     

custom, and we are working with the engineer, architect  

and owners on their respective lighting and power design. 

There is a 1,200 amp emergency generator on the mezza-

nine level, and the second floor houses a pool and amenities  

area.  The ground floor is all parking.  Unique to this project 

is that garages are outfitted with lifts so that two cars can be 

“stacked” in each garage.  Also, each garage has a Tesla/

Leviton electric car charger installed. 
 

    Joe Dunn is the project manager and Nate   

           Chidester is the superintendent. 

 

  

 

 



Cahaba River - Alabama Division Feature Project       

 

Cahaba River Health & Rehabilitation in Birmingham is a two-story, 87,000 sq. ft. rehabilitation facility with 120 private 

patient rooms and two fully equipped bariatric rehabilitation gyms.  The facility is owned by Cahaba River Health Realty  

of Tuscaloosa and operated by Northport Health Services of Northport.  The general contractor is Maxus Construction 

Company of Pelham, Alabama.  The job included distribution/branch power, interior/exterior lighting, lighting control, 

400KW emergency generator, low voltage raceways, fire alarm and an area of refuge/rescue systems. 
 

From the very beginning, Rick Kennedy and his crew 

have performed to the utmost of their abilities and have 

worked tirelessly, both of which have resulted in  

meeting all the scheduled project completion dates.   

This goes to show that a combination of good  

supervision, manpower, materials and information  

will result in a successful and safe outcome!  Rick  

and his entire crew need to be commended for their  

dedication to high standards and for their successful  

completion of this project!   

 

 

 

 

Disney Spring’s World of Coke - 

Central Florida Division Feature Project   
 

Site B32 at Disney Springs [Officially, the World of Coke], is a new 18,642 sq ft, 3 story building  

that includes a soda tasting bar and retail space. It also features a meet-and-greet with their popular Polar Bear mascot. Even 

though this is new construction, the premise of this establishment is that the “existing” building was an abandoned Coca 

Cola bottling plant that has had major renovations to create a “modern” look. The exterior features a weathered brick look, 

mixed with a modern glass enclosure. This project is a custom building with cutting edge lighting features including        

recessed LED track lights, LED sheet lights, a 

custom roof deck steel structure, and numerous 

other types of lighting fixtures.  These unique 

features have been challenges that Bright  

Future has successfully handled. World  

of Coke was a custom project from the  

beginning, and we have worked closely with 

DPR, Disney and Coca Cola to meet their  

expectations. Special mention need to go to the 

crew and to Jerry Shaffer, our superintendent, 

for their efforts in making this a project of 

which we can all be proud. Also, we extend a 

big thank you to Mike Monzon, Oscar Rivera 

and Greg Diegel for their leadership in keeping 

this hectic project moving. Stay tuned for more 

on the finish product because it is sure to be an 

award winning project. 



Florida Fort Myers Division - Nick Rimes 
Bright Future’s newest office located here in sunny Fort Myers is already making a nice run up in back log with over $4.5 

million booked. With three assisted living facilities and some small commercial projects under contract, we are well on our 

way! We look forward to these projects getting out of the ground and to working with some general contractors who are  

familiar from the past. We have maintained a presence in the area over the last several years but have decided to make a  

permanent impression on the community by become known as a local contractor. Our office location is 13850 Treeline  

Avenue, South Unit #2 in Fort Myers, 33913. We encourage employees, vendors and contractors to stop by, check out our 

new location and see how we can work together to make this a success!  

 

Marina Walk  –  

FL West Coast Division Feature Project 
 

 

 

The Marina Walk project is comprised of four  

4-story over parking buildings with each building 

housing 12 time share units approximately 1500 

sq. ft. each.  Our initial $1.15M contract was  

for the four buildings with an option for seven 

more buildings to follow.  The project has gone 

smoothly and the general contractor has  

indicated their plan to award the contract for the 

remaining seven buildings to Bright Future. It is 

anticipated that work on those buildings could 

begin by early June. 
 

The superintendent is Vinnie Consentino. 

Central Florida Division Feature Project – Medical Memorial Center NICU 

 

Florida Hospital Medical Memorial Center Neonatal Intensive Care Unit is a new 46,395 sq. ft., 4th floor addition to the  

existing 3 story medical building.  This expansion contains 16 new NICU rooms with a core of offices for the medical staff.  

The three existing elevator shafts and two stairwells were expanded up to the 4th floor to service this new expansion.  A  

major obstacle for this expansion was the requirement to provide power from the new electrical room to the 21 new exhaust 

fans on the roof of the expansion so that the existing exhaust fans could be removed with minimal delay to the air systems  

of the operating rooms below.  All of this had to take place before the existing roof could be demolished and the building  

of the new walls could commence.  Along with the electrical system, our scope of work also included access control,  

intercom system, paging system, cctv and fire alarm.  This  

exciting project, despite numerous hurdles that needed to be  

overcome, was expertly completed by the outstanding BFE 

crew of Doug Beebe (project manager), Jim Livingston 

(super-intendent), Mike Laub (Lead man) and the rest of the 

crew (Mike Schmidt, Kevin Ramdhan, Stacy White, Revel 

Gonzalez and Humberto Gutierrez).  Congrats, guys, on a 

     job well done! 
 



Equal Employment Opportunity… Bright Future Electric is an equal opportunity employer and makes employment decisions on the basis of merit. Company policy pro-
hibits unlawful  discrimination based on race, color, creed, gender, religion, marital status, age, national origin, physical or mental disability, or any other consideration made 

unlawful by federal, state, or local laws. This policy also includes a perception that anyone has any of those characteristics, or is associated with a person who has or is per-

ceived as having any of those characteristics. All such discrimination is unlawful. We will comply with all applicable laws. If the company determines that unlawful discrimi-
nation has occurred, effective remedial action will be taken commensurate with  the severity of the offense. Appropriate action also will be taken to deter any future discrimi-

Bright Future Electric, LLC 

630 Maguire Road 

Ocoee, FL  34761 

Our “Vision” is to be the Employer of Choice in the communities we serve;  

Our “Mission” is to provide quality service to our customers, provide  

opportunities for growth to our employees, and maintain a profit level  

necessary for our continued growth; Our “Values” include caring for our  

employees and their families, our friends and all of those we service in  

our communities, with honesty and integrity. 


